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The company operates an equal opportunities policy in which employment decisions are
objectively determined, based on operating needs and individual qualifications and merit. The
company is committed to the equal treatment of all people regardless of their sex, age, race,
and sensory disability, political or religious beliefs and activities. It is firmly opposed to any
form of discrimination based on these human attributes and values.

Ethical Trading Policy

Full consideration is given to applications from individuals with disabilities, bearing in mind the
respective aptitudes and abilities of the applicant concerned. In the event of members of staff
becoming disabled, every effort is made to ensure their employment within the company
continues and the appropriate training and changes to the working environment are made.

The company is committed to promoting fair employment practices and ensures as far as is
possible that all legal requirements are satisfied and where possible exceeded in its
relationship with its workers.

The company has regard to work life balance and has set up patterns which ensure that
workers are entitled to time away from the workplace, in excess of those standards legally
required in UK legislation.

The company is a member of Sedex - the ethical data exchange - where details of
employment practices are available for retailers to examine. The company respects the
standards of the Business Social Compliance Initiative (BSCI) "Code of Conduct".



